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AUN. 1 Expected Learning Outcomes 3 3
1.1 The programme to show that the expected learning outcomes
are appropriately formulated in accordance with 3
4
an established learning taxonomy, are aligned to the vision and mission
of the university, and are known to all stakeholders.
1.2 The programme to show that the expected learning outcomes
for all courses are appropriately formulated and are aligned to the 3 2
expected learning outcomes of the programme.
1.3 The programme to show that the expected learning outcomes
consist of both generic outcomes ( related to written and oral
communication, problem-solving, information technology, teambuilding 3 4
skills, etc) and subject specific outcomes (related to knowledge and skills
of the study discipline).
1.4 The programme to show that the requirements of the
stakeholders, especially the external stakeholders, are gathered, and 4 3
that these are reflected in the expected learning outcomes.
1.5 The programme to show that the expected learning
4 3
outcomes are achieved by the students by the time they graduate.
AUN. 2 Programme Structure and Content 3 3
2.1 The specifications of the programme and all its courses are
shown to be comprehensive, up-to-date, and made available and 4 3
communicated to all stakeholders.
2.2 The design of the curriculum is shown to be constructively
4 3

aligned with achieving the expected learning outcomes.
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2.3 The design of the curriculum is shown to include feedback
3 3
from stakeholders, especially external stakeholders.
2. 4 The contribution made by each course in achieving
3 3
the expected learning outcomes is shown to be clear.
2.5 The curriculum to show that all its courses are logically
structured, properly sequenced (progression from basic to intermediate 3 3
to specialised courses), and are integrated.
2.6 The curriculum to have option(s) for students to pursue major
4 4
and/or minor specialisations.
2.7 The programme to show that its curriculum is reviewed
periodically following an established procedure and that it remains up- 3 3
to-date and relevant to industry.
AUN. 3 Teaching and Learning Approach 4 3
3.1 The educational philosophy is shown to be articulated and
communicated to all stakeholders. It is also shown to be reflected in the 4 3
teaching and learning activities.
3.2 The teaching and learning activities are shown to allow
4 4
students to participate responsibly in the learning process.
3.3 The teaching and learning activities are shown to involve
4 4
active learning by the students.
3.4 The teaching and learning activities are shown to promote
learning, learning how to learn, and instilling in students a commitment
for life-long learning (e.g., commitment to critical inquiry, information- 4 3
processing skills, and a willingness to experiment with new ideas and
practices).
3.5 The teaching and learning activities are shown to inculcate
in students, new ideas, creative thought, innovation, and an 4 4

entrepreneurial mindset.
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3.6 The teaching and learning processes are shown to be
continuously improved to ensure their relevance to the needs of industry 4 3
and are aligned to the expected learning outcomes.
AUN. 4 Student Assessment 4 3
4.1 A variety of assessment methods are shown to be used and
are shown to be constructively aligned to achieving the expected learning 4 3
outcomes and the teaching and learning objectives.
4.2 The assessment and assessment-appeal policies are shown
4 3
to be explicit, communicated to students, and applied consistently.
4.3 The assessment standards and procedures for student
progression and degree completion, are shown to be explicit, 4 3
communicated to students, and applied consistently.
4.4 The assessments methods are shown to include rubrics,
marking schemes, timelines, and regulations, and these are shown to 4 3
ensure validity, reliability, and fairness in assessment.
4.5 The assessment methods are shown to measure the
achievement of the expected learning outcomes of the programme and 4 3
its courses.
4.6 Feedback of student assessment is shown to be provided in
4 3
a timely manner.
4.7 The student assessment and its processes are shown to be
continuously reviewed and improved to ensure their relevance to the 4 3
needs of industry and alignment to the expected learning outcomes.
AUN. 5 Academic Staff 4 3
5.1 The programme to show that academic staff planning
( including succession, promotion, re- deployment, termination, and
4 3

retirement plans) is carried out to ensure that the quality and quantity of

the academic staff fulfil the needs for education, research, and service.
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5.2 The programme to show that staff workload is measured and
4 3
monitored to improve the quality of education, research, and service.
5.3 The programme to show that the competences of the
4 3
academic staff are determined, evaluated, and communicated.
5.4 The programme to show that the duties allocated to the
academic staff are appropriate to qualifications, experience, and 3 3
aptitude.
5.5 The programme to show that promotion of the academic staff
is based on a merit system which accounts for teaching, research, and 3 3
service.
5.6 The programme to show that the rights and privileges,
benefits, roles and relationships, and accountability of the academic staff,
4 3
taking into account professional ethics and their academic freedom, are
well defined and understood.
5.7 The programme to show that the training and developmental
needs of the academic staff are systematically identified, and that
3 3
appropriate training and development activities are implemented to fulfil
the identified needs.
5.8 The programme to show that performance management
including reward and recognition is implemented to assess academic
staff teaching and research quality. 3 3
AUN. 6 Student Support Services 4 3
6.1 The student intake policy, admission criteria, and admission
procedures to the programme are shown to be clearly defined, 4 3
communicated, published, and up-to-date.
6.2 Both short-term and long-term planning of academic and
3 3

non-academic support services are shown to be carried out to ensure
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sufficiency and quality of support services for teaching, research, and
community service.
6.3 An adequate system is shown to exist for student progress,
academic performance, and workload monitoring. Student progress,
academic performance, and workload are shown to be systematically 4 3
recorded and monitored. Feedback to students and corrective actions
are made where necessary.
6.4 Co- curricular activities, student competition, and other
student support services are shown to be available to improve learning 4 3
experience and employability.
6.5 The competences of the support staff rendering student
services are shown to be identified for recruitment and deployment.
These competences are shown to be evaluated to ensure their continued 3
4
relevance to stakeholders needs. Roles and relationships are shown to
be well-defined to ensure smooth delivery of the services.
6.6 Student support services are shown to be subjected to
evaluation, benchmarking, and enhancement.
3
3
AUN. 7 Facilities and Infrastructure 4 3
7.1 The physical resources to deliver the curriculum, including
equipment, material, and information technology, are shown to be 4 4
sufficient. 5
7.2 The laboratories and equipment are shown to be up-to-date,
4 3
readily available,and effectively deployed.
7.3 A digital library is shown to be set-up, in keeping with
4 3

progress in information and communication technology.
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7.4 The information technology systems are shown to be set up
4 4
to meet the needs of staff and students.
7.5 The university is shown to provide a highly accessible
computer and network infrastructure that enables the campus community 4 4
to fully exploit information technology for teaching, research, service, and
administration.
7.6 The environmental, health, and safety standards and
access for people with special needs are shown to be defined and 4 4
implemented.
7.7 The university is shown to provide a physical, social, and
psychological environment that is conducive for education, research, and 4 4
personal well - being.
7.8 The competences of the support staff rendering services
related to facilities are shown to be identified and evaluated to ensure 4 3
that their skills remain relevant to stakeholder needs.
7.9 The quality of the facilities (library, laboratory, IT, and
student services) are shown to be subjected to evaluation and
enhancement.
4 3
AUN. 8 Output and Outcomes 3 2
8.1 The pass rate, dropout rate, and average time to graduate
are shown to be established, monitored, and benchmarked for 3 2
improvement.
8.2 Employability as well as self-employment, entrepreneurship,
and advancement to further studies, are shown to be established, 3 2

monitored, and benchmarked for improvement.
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8.3 Research and creative work output and activities carried out
by the academic staff and students, are shown to be established, 3 2
monitored, and benchmarked for improvement.
8.4 Data are provided to show directly the achievement of the
3 2
Programme outcomes, which are established and monitored.
8.5 Satisfaction level of the various stakeholders are shown to
2 2
be established, monitored, and benchmarked for improvement.
szauluninsa 3 2
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AUN. 1 Expected Learning Outcomes

1.1 The programme to show that
the expected learning outcomes are
appropriately formulated in accordance
with an established learning taxonomy,
are aligned to the vision and mission of
the university, and are known to all

stakeholders.
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1.2 The programme to show that
the expected learning outcomes for all
courses are appropriately formulated
and are aligned to the expected learning

outcomes of the programme.

1. ATASNIINNNT
@iﬁLﬁumsmegmq L3
324 K S A 91 PLOs

mamé’ngm

1.NUNIUATTLIBANTIN
PLOs luassmedsany
Wan backward cirriculam
design (BCD) lasuauy ol
2. NUNIBNTELIUATNIY
gaun s PLO Ul
lundazedan

1.3 The programme to show that
the expected learning outcomes consist
of both generic outcomes (related to
written and oral communication,
problem-solving, information technology,
teambuilding skills, etc) and subject
specific outcomes (related to knowledge

and skills of the study discipline).
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1.4 The programme to show

that the requirements of the

stakeholders, especially the external
stakeholders, are gathered, and that
these are reflected in the expected

learning outcomes.
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1.5 The programme to show
that the expected learning outcomes are
achieved by the students by the time

they graduate.
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AUN. 2 Programme Structure and

Content

2.1 The specifications of the
programme and all its courses are
shown to be comprehensive, up-to-date,
and made available and communicated

to all stakeholders.
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2.2 The design of the curriculum
is shown to be constructively aligned
with achieving the expected learning

outcomes.
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2.3 The design of the curriculum 1.NUNIBNTLUIBNITIILIIN
is shown to include feedback from ﬂ’agamﬂ%ﬁmﬂﬁmmﬁﬂ
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stakeholders. AONLUUTILAT
2.4 The contribution made by ﬁm‘swﬂ‘izmﬁmm 1. MUBFIUANNTIAANDIVDI

each course in achieving

the expected learning outcomes is

shown to be clear.
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2.5 The curriculum to show that

all its courses are logically structured,
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properly sequenced ( progression from
basic to intermediate to specialised

courses), and are integrated.
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2. 6 The curriculum to have
option(s) for students to pursue major

and/or minor specialisations.
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2.7 The programme to show that
its curriculum is reviewed periodically
following an established procedure and
that it remains up-to-date and relevant

to industry.
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AUN. 3 Teaching and Learning
Approach

3.1 The educational philosophy

is shown to be articulated and
communicated to all stakeholders. It is
also shown to be reflected in the

teaching and learning activities.
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3.2 The teaching and learning

activities are shown to allow students to
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participate responsibly in the learning| da&wlataInL

process. NIEUIBNIIILUNITFO®

3.3 The teaching and learning| AaNgATANIEILAIN N3
activities are shown to involve active L%ﬂuiLL‘U'U active learning

learning by the students.

3.4 The teaching and learing| nangasinanyIuf 1.MUFOUNIIUNNNME Life
activities are shown to promote learning, dom’%mlﬁ’gﬁ;ﬁﬂu \iams | Long Learning Ml luudaz
learning how to learn, and instilling in L%‘ilué" LLﬂfo%L’%ﬂ%i@T’w etk
students a commitment for life- long| Alad ANWIAUAINGIE | 2.MIAAENNITIAANN S

. . " 4 oy _ ,

learning (e.g., commitment to critical| AL smmvl,ﬂgmiﬁ Life Long Learning ¥4
inquiry, information- processing skills, w”ﬂmﬂ’liﬁﬂuj@aa@%?@ rﬂﬁﬂu
and a willingness to experiment with new z.ﬁﬁﬂgmiﬁﬂﬂiﬁﬁﬂu@
ideas and practices). YNHEMIIUUIAR0ATIA
(Life Long Learning) 3
v =
AN Ao

A o a Aa [
1) UNNBLANIAAATIZR
NIANBLNNTI YT
wazanansaun iy e
2) MIANBELNNRIIFTTA
LAZAALTIWIANTTY

a o A
3) ANNBWEDITNLRENIT

= %
LIBWI
U

3.5 The teaching and learning| nangasiimiguaiuld’ | 1.nuniufanssunduioun
activities are shown to inculcate in| #&6 LNAANUAR TaILas NIRRT Loin

students, new ideas, creative thought,| 85198338 wiansaw uazdl | U@e393a9madn

innovation, and an entrepreneurial ﬂiamm’m@mﬁmf’lu aﬂizﬂaum‘smmu
mindset. Hisenaunis

3.6 The teaching and learning 1.NUNIBANUTDAARDINE
processes are shown to be continuously ﬂ’liﬂﬁ:tﬁuﬁ]’mgﬁd’m"ﬁd’m
. . A [ & Ao v
improved to ensure their relevance to wanulsziawniandiuily
the needs of industry and are aligned to NIAAMILILUNITIREY

the expected learning outcomes.
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AUN. 4 Student Assessment

4.1 A variety of assessment
methods are shown to be used and are
shown to be constructively aligned to
achieving  the

expected learning

outcomes and the teaching and learning

1. ‘Iﬁéfﬂg(@]iﬁﬂ’]iﬁ’]%%@
AFMIIALRZUILL A UHA

lundagImnnainnane

1.AIZUIUNITURSNNT
A329ROLADTNNTUILLAUNEIN
aa@ﬂﬁaaﬁuwamiﬁﬂuj’ﬁ
ANARIIVAILARZINLITN

6 a
WAzRALIEAIANITLUNNS

FauNGaIns laatig

objectives.
gﬂé’aa muﬁau‘qﬂ CLOs
4 . 2 The assessment and 1.ﬁ§‘ﬂ§f<ﬂiﬁmiﬁ’mu@1 1.“/11J‘Y1’Juwa°lla\‘1ﬂ’lﬂ°f

assessment-appeal policies are shown
to be explicit, communicated to students,

and applied consistently.

6 a ni
ANIIY 2L 7
™ =1 dll v
TALIW LASHNIIRORITINA
UFONIIY
2. ﬁé’ﬂgg@iLfl@I@ﬂﬁﬁiﬁ
AFAT2I58% LNUINUNA

=
NIILILH

FoamIn1siosiSuuen giie
WaNUTDUTIWaw LT 119
T34 LT ATalTas
diiunsdsuedngls

4.3 The assessment standards
and procedures for student rogression
and degree completion, are shown to be
explicit, communicated to students, and

applied consistently.

1 NUMIBNIFORN TN A
AnangaIinua WARRS b

FUNTIUBENINID

4.4 The assessments methods
are shown to include rubrics, marking
schemes, timelines, and regulations,
and these are shown to ensure validity,

reliability, and fairness in assessment.

1.NUNIBNNIYTZLAY

A A ad o Af o
1AIINBUAZATMTIAN LT 11
U3l uANNINLTaNe ANy
~
LR3I WazANNLTn
Y31 LATRINIIAIA CLOs

VL@i”au'NQﬂ@Tammw?m

4.5 The assessment methods
are shown to measure the chievement of
the expected learning outcomes of the

programme and its courses.

1.70NWN UL NNNT
UITANAAWEINI o UIUazth
NANTU T UM UREAAR DY
YIN13

IauazdvziduwNany CLOs

UNIULNBALHUNNT
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4. 6 Feedback of student
assessment is shown to be provided in

a timely manner.

1. NUNIBNIINIZUIWBANT
NINFOUNNT feedback Va4
NN ek

4.7 The student assessment
and its processes are shown to be
continuously reviewed and improved to
ensure their relevance to the needs of
industry and alignment to the expected

learning outcomes.

1.NUNIUAIUIHANT
Usniluwanngilsuldduy
n”uﬂsuﬁuﬁﬁwmﬂ%’uﬂga
MIIALaUsH NS W

FaaANaINL CLO

AUN. 5 Academic Staff

5.1 The programme to show that
academic staff planning ( including
succession, promotion, re-deployment,
termination, and retirement plans) is
carried out to ensure that the quality and
quantity of the academic staff fulfil the
needs for education, research, and

service.

1L NUNMBBLRBIAIIANRI VDI
WANFAI I@ﬂﬁmimmuﬂ
"Lﬂﬁ'wé'ﬂggmﬁmmiﬂﬂ

suFaw 1w Usyanln

5.2 The programme to show that
staff workload is measured and
monitored to improve the quality of

education, research, and service.

1.NUNIBNIZUIBNITANWI T
va

AI2IU VIDN1NTH IR
ANNATALARUAUTAINY
A LAEMILININN
WaANgas JUDIMITNANT
el 1Tz ot 1o

A A o
IR WITBNTOLNA LI L9

INENEMASEN)

5.3 The programme to show that
the competences of the academic staff
are determined, evaluated, and

communicated.

AL INIIAAANURNIIDUY

MIVNIWBHIBIZUUNITE

J1%
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5.4 The programme to show that
the duties allocated to the academic staff
are to

appropriate qualifications,

experience, and aptitude.

wangaIinIuLINUMI
ROUDHNLANZRUANY

Anndl dszaunsol uaz
NAUAGVDID1NTY Leias

At

5.5 The programme to show that
promotion of the academic staff is based
on a merit system which accounts for

teaching, research, and service.

WANFATINIRILETY
AnumInn iRy
219138l UnaANga Y 17U
NIFILRINNTVDG LA

AN

5.6 The programme to show
that the rights and privileges, benefits,
roles and relationships, and
accountability of the academic staff,
taking into account professional ethics
and their academic freedom, are well

defined and understood.

wangaIlininue
rights and privileges,
benefits, roles and
relationships, and
accountability 2848713158
ogeTaLan uazFossln

mmaﬁ%’ujuawﬁﬂa

5.7 The programme to show
that the training and developmental
needs of the academic staff are
systematically identified, and that
appropriate training and development
activities are implemented to fulfil the

identified needs.

1.M3FTRANVABINTI
msammﬁ;aﬁﬁagam
AR LRI BN U
yannIMBlua Az
WANFAY

2. WANTNTINAUA training
need V898713135 11
%é’ﬂgmﬁ'maﬁ‘umm
L%EJ’J"E’]EUU NI0ATINUAMY

ABINTY amé’ngmuazﬂmz

5.8 The programme to show
that performance management including
reward and recognition is implemented
to assess academic staff teaching and

research quality.

AR NTNAUTINIRAW

: A o o @
d iaLdupiyissla
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AUN. 6 Student Support Services

6.1 The student intake policy,

admission criteria, and admission
procedures to the programme are shown
to be clearly defined, communicated,

published, and up-to-date.

A o o
1.‘ﬂumuwamsaamﬂﬂ Uﬂﬁ

A v A U
wmuvl,maﬂnﬂnqu

6.2 Both short-term and long-
term planning of academic and non-
academic support services are shown to
be carried out to ensure sufficiency and
quality of support services for teaching,

research, and community service.

1. TAUALNWNITS TR
A A o 'Y
ez NAYITAINU
NMIATINT UWTMIRTELEYY
AN 9 A
Alulsimns nny
Aaaunsdfualiidnly
Ai q,u; =
ALK LN LR N IAAINTT
v A A A a
TWuSnININEIwe domunw
MRTUNIINNTITUUNS

FOU 198 LLazmsu‘%mﬁ;mu

6 .3 An adequate system is
shown to exist for student progress,
academic performance, and workload
monitoring. Student progress, academic
performance, and workload are shown to
be  systematically recorded and
monitored. Feedback to students and
corrective actions are made where

necessary.

ﬁé’ﬂgmﬁizuumi@@mm
mmﬁn%ﬁwm;ﬂ”ﬁw
KI%32UU REG 289

URIINLRE

1.ﬁ§’ﬂ§mmﬁ]ﬁmsmﬁzuu
NIAAGIN ANTZINUVD
AN LRZIILNWIANTT

NIZINBDLRNIZRY

6 .4 Co- curricular activities,
student competition, and other student
support services are shown to be
available to improve learning experience

and employability.

1. NITWNAINTINLRIN
WANFATANLAN Tugun
AT INUUSUNNRRAR KA
A A o = 9
mawgmmu"l,@mmaﬂ%
ANNEIATY LTW NNBENTT
RORNT YNLRUANEIN NN LT

W3a9da Al Nnue critical
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6.5 The competences of the
support staff rendering student services
are shown to be identified for recruitment
and deployment. These competences
are shown to be evaluated to ensure
relevance to

their continued

stakeholders  needs. Roles and
relationships are shown to be well-
defined to ensure smooth delivery of the

services.

CRHESTE AN 1e3unns
/U ag,u’l,umil,ﬁ 3

=
fuTINUL lagd
auﬂs:mmaﬁuagu

1. MU AURNITO ULV
ARG agml,ﬁ alwns
USMsfigaanaasnuaIm
dasnIvaigiaInlaain
\§ovaInangas lasans

Aaa

NG

6.6 Student support services
are shown to be subjected to evaluation,

benchmarking, and enhancement.

v A d'l =1
1.ﬂ'1ﬂ°1jgmymwaﬂnml,m:
v o A A o
Wl lua w10
2. NUMUNNTU L UNNT
YINITHLRENTHINANT
ﬂsuﬁm’mgﬁ:ﬁmuvl,ﬁmmﬁﬂ

u%ﬁaﬂ%’uﬂ;ow‘”@um

AUN. 7 Facilities and Infrastructure

7.1 The physical resources to

deliver the  curriculum, including

equipment, material, and information

technology, are shown to be sufficient.

7 . 2 The laboratories and

equipment are shown to be up-to-date,
available,and

readily effectively

deployed.

a a val
1. W93 1HT
wavdfiemaialiigale

a v o a a

HnUjudnavingsnaass
Wasannssun el i8ad
AMNGBININUNLHIANS

A A @ L @ a
WalsaudniudnunTien
MIRBU NMANYBY WIDNNI
\Jugatiawy wasdnm
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7.3 A digital library is shown to
be set-up, in keeping with progress in
information and communication
technology.
7.4 The information technology UM Ingnaiszuy
systems are shown to be set up to meet mﬂiuiaﬁmimumﬂ‘ﬁ'

the needs of staff and students.

ANIZRY LAaGanNY
ADINTTVDINBNINILA

UES

7.5 The university is shown to
provide a highly accessible computer
and network infrastructure that enables
the campus community to fully exploit
information

technology for teaching,

research, service, and administration.

YAANLIAEN ATIFTI
A 1 a Kci
L3818 ABNAILAAITN

LANNZEY 1% LA 6

7.6 The environmental, health,
and safety standards and access for
people with special needs are shown to

be defined and implemented.

AL LT TN NN UE

=
¥l

7.7 The university is shown to

provide a physical, social, and

psychological environment that is
conducive for education, research, and

personal well - being.

7.8 The competences of the
support staff rendering services related
to facilities are shown to be identified
and evaluated to ensure that their skills

remain relevant to stakeholder needs.

NUNIBNNTU TN URNITOUS
FRINITDIRUINITONNAINY
v va U =
MaINI13V aaaumu"l,@mmau

NNNaY
q q
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7.9 The quality of the facilities
( library, laboratory, IT, and student
services) are shown to be subjected to

evaluation and enhancement.

1.AaNgATeNINIRIN TN
UszilingmnIw uaz

Uz AnSAn va9la9a3N9
ﬁugmuazﬁaémmmm
{=a20NNIANTSIUNNT
FOUVDINANGAT UBNAIANT
Uszifiuanunsnela wiia
MaaudsanazmMIN@m
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AUN. 8 Output and Outcomes

8.1 The pass rate, dropout rate,
and average time to graduate are shown
to be established, monitored, and

benchmarked for improvement.

1. NUNIBNISUIBNIILAL
ToNRTDURRT MINATEA
Toua LLa:mm@;ﬁLﬁ'mﬁad
o Tl summwnns
FiluuiLAsnTes

2. NsanmILiangLisy
e lwiAads:laminy

wi'ﬂgm

8.2Employability as well as self-
employment, entrepreneurship, and
advancement to further studies, are
shown to be established, monitored, and

benchmarked for improvement.

1. NUNIRATZLINANT
AeTzvidaya LLE]Z&’]L%@;"?]I
AtadiatinlU1E9n
WHWM T WL AT 84
2. NsanmIliangLisy

e lwiAadszlominy

RANTANT
Ll

8.3 Research and creative work
output and activities carried out by the
academic staff and students, are shown
to be established, monitored, and

benchmarked for improvement.

1. NUNIBNIZLIBNIILAL
ToNATDUNR MINATER
Taua LLa:mmqﬁLﬁ'm"ﬁaa
wovinllFaumunas
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8.4 Data are provided to show

directly the achievement of the

Programme outcomes, which are

established and monitored.

1. MItnNu@ae Nﬂ’]iﬂiii‘;

PLOs at196aLitad

8 .5 Satisfaction level of the
various stakeholders are shown to be
and

established, monitored,

benchmarked for improvement.

1. NUNIBNTZUIRANTLAL
Toyadaunas malanzi
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